
     A t  t h e  D i v i s i o n  o f  C h i l d  C a r e  w e  s t r i v e  t o  m a k e
c o m m u n i c a t i o n  e f f i c i e n t  a n d  e f f e c t i v e .  P l e a s e  m a k e
s u r e  y o u  h a v e  s u b s c r i b e d  t o  o u r  D C C  L i s t s e r v !  T o
s u b s c r i b e ,  o r  c h a n g e  y o u r  e m a i l  a d d r e s s ,  p l e a s e
e m a i l  t h e  D C C  L i s t s e r v  i n b o x  a t :
D C C L i s t S e r v @ k y . g o v  

  R e c e n t l y  t h e  D i v i s i o n  o f  C h i l d c a r e  h a s  s e n t  o u t  a n
u p d a t e  t o  t h e  I n t e r s t a t e  b a c k g r o u n d  c h e c k  p r o c e s s .
D C C  i s  n o w  r e s p o n s i b l e  f o r  r e q u e s t i n g  a l l  i n t e r s t a t e
b a c k g r o u n d  c h e c k s .  W e  h o p e  t h a t  t h i s  a d d e d
s u p p o r t  w i l l  b e n e f i t  y o u r  c h i l d  c a r e  p r o g r a m .  P l e a s e
s e e  t h e  f l o w  c h a r t  a n d  i f  y o u  h a v e  q u e s t i o n s  e m a i l
C H F S D C C N B C P @ k y . g o v  f o r  a s s i s t a n c e .  
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Interstate Background Check
Process Flow Chart



     The KARES staff roster should be reviewed regularly to check for
expired background checks, correctly separated employees with
separation date, and the KARES wrap back feature check. In
accordance with 922 KAR 2:280 Section 6, take the following actions:

• Conduct a New Background Check: Start a new background check
for any employee with expired eligibility. Separate them from duties until
the new check is completed and cleared. Once the new applicant has
been deemed eligible the provider will need to “hire” the employee on
the new application and “separate” them from the expired application.
• Separate the Employee:
o If the employee no longer works at the facility, please ensure they are
properly separated from the KARES roster.
o If you have an employee that appears more than once on your roster,
separate the expired application/s. (On the roster in KARES the expired
applications are red and the current are green.)
• If you are no longer in business: please inform DCC by sending an
email to the help desk at CHFSDCCNBCP@ky.gov and include the
following communication:
o The child care facility name AND license number
o The facility address
o Your name and former position at the facility

For assistance, please contact CHFSDCCNBCP@ky.gov
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Employee Rosters on KARES



        T h i s  w e e k  w a s  o r i g i n a l l y  d e s i g n a t e d  i n  2 0 1 0  t o  p r o m o t e  h e a l t h y
l i v i n g  f o r  f a m i l i e s .  A s  a  c h i l d  c a r e  p r o v i d e r ,  y o u  t o o  c a n  c o n t r i b u t e
t o w a r d s  t h e  e d u c a t i o n  a n d  p r a c t i c e  o f  h e a l t h y  l i v i n g  t h r o u g h  e x e r c i s e  f o r
t h e  c h i l d r e n  i n  y o u r  c a r e .  W h e n  e x e r c i s i n g  w i t h  k i d s ,  d o n ’ t  t h i n k  “ d r i l l
s e r g e a n t ” …  t h i n k  g a m e s !  T h i s  c a n  i n c l u d e  s o m e t h i n g  l i k e  a  c h a l l e n g i n g
w a y  t o  t r a n s i t i o n  f r o m  o n e  a r e a  t o  a n o t h e r ,  f o r  e x a m p l e :  “ W h i l e  w e  w a l k  t o
t h e  m u s i c  r o o m ,  w e  w i l l  h o p  l i k e  f r o g s ! ”  o r  “ A s  w e  g o  t o  t h e  p l a y g r o u n d ,
w e  w i l l  c r a b  w a l k ! ”  Y o u  c a n  a l s o  i n c l u d e  p h y s i c a l  a c t i v i t y  i n  a t t e n t i o n -
g r a b b i n g  g a m e s ,  l i k e  S i m o n  S a y s .  F o r  e x a m p l e :  “ S i m o n  S a y s  –  d o  5
j u m p i n g  j a c k s ”  o r  “ S i m o n  S a y s ,  c l i m b  t h e  m o u n t a i n  ( a n d  d o  m o u n t a i n
c l i m b e r s ) ” .  D u r i n g  t h i s  w e e k ,  y o u  c a n  p r o m o t e  s p e c i a l  t i m e s  o f  t h e  d a y
w h e r e  y o u  i n c o r p o r a t e  m o r e  i n t e n t i o n a l  p h y s i c a l  a c t i v i t y .  Y o u  c a n  e v e n
f i n d  s h o r t  e x e r c i s e  v i d e o s  f o r  k i d s  o n  Y o u T u b e ,  b u t  b e  s u r e  t o  v e r i f y  t h e
d e v e l o p m e n t a l  a p p r o p r i a t e n e s s  o f  t h e  c o n t e n t ,  f i r s t .  T h i s  w e e k  m a y  b e  a n
e x c e l l e n t  o p p o r t u n i t y  t o  c o n n e c t  w i t h  f a m i l i e s  b y  p r o v i d i n g  f u n  p h y s i c a l
a c t i v i t i e s  t o  d o  a t  h o m e ,  o r  h o s t  o n  s i t e  a t  y o u r  p r o g r a m .  B e  s u r e  t h a t
e v e r y o n e  s t a y s  h y d r a t e d ,  a n d  m o s t l y  –  h a s  f u n !

P a r t n e r i n g  w i t h  F a m i l i e s
W e  e n c o u r a g e  a l l  e d u c a t o r s  t o  c o l l a b o r a t e  w i t h  f a m i l i e s  d u r i n g  N a t i o n a l
E x e r c i s e  W i t h  Y o u r  C h i l d  W e e k .  S h a r e  i d e a s  f o r  a c t i v i t i e s  t h a t  f a m i l i e s
c a n  d o  t o g e t h e r  a t  h o m e .  P l a y i n g  o u t d o o r s ,  g o i n g  f o r  a  f a m i l y  w a l k  o r  b i k e
r i d e ,  d a n c i n g  t o  m u s i c ,  o r  p a r t i c i p a t i n g  i n  s p o r t s ,  t h e s e  a c t i v i t i e s  n o t  o n l y
s t r e n g t h e n  f a m i l y  b o n d s  b u t  a l s o  c r e a t e  l a s t i n g  m e m o r i e s .  P r o v i d i n g
f a m i l i e s  w i t h  r e s o u r c e s  a n d  i n f o r m a t i o n  a b o u t  t h e  i m p o r t a n c e  o f  p h y s i c a l
a c t i v i t y  s t r e n g t h e n s  t h e  p a r t n e r s h i p  b e t w e e n  h o m e  a n d  s c h o o l  a n d
r e i n f o r c e s  t h e  v a l u e  o f  a  h e a l t h y  l i f e s t y l e .

Exercise With Your Child Week!
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August 4-10
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Active supervision in a child care setting the first step to creating a safe environment for

children, families and staff. It’s important to remind staff of the foundational strategies for

active supervision. Each month we will explore one of the strategies in-depth from the

ECLKC’s active supervision resource. You can find a copy of the poster on the last page of

the ECE-Insider or, visit the site here.

Strategy 1: Set Up the Environment
Arranging program spaces is important for accessibility, and visibility. Arrange the furniture

in the room to allow you to easily supervise different centers. Minimize clutter in smaller

spaces making it easier for adult supervision, and ensure open areas should have clear play

space for larger group activities. You can also incorporate strategies for counting into the

environment like creating colored/numbered spaces, lines, and visual attendance/reminders

for headcount. 

Scenario example: Maria and Yasmin signal to each other five minutes before playtime is

over, then tell the children they have 5 minutes left to play. When the children have 1 minute

left, Maria hands out colored circles that match colored squires painted on the grounds. The

children eagerly go to their color that matches the one they were handed by Maria. This

allows Maria and Yasmin to visually see which students are missing, to easily do a headcount,

and to verify if children need to be ushered to their color individually. 

Scenarios: https://eclkc.ohs.acf.hhs.gov/safety-practices/article/active-supervision

A d d i t i o n a l  R e s o u r c e s :  

D i v i s i o n  o f  C h i l d  C a r e  

h t t p s : / / w w w . c h f s . k y . g o v / a g e n c i e s / d c b s / d c c / P a g e s / d e f a u l t . a s p x  

 

D i v i s i o n  o f  R e g u l a t e d  C h i l d  C a r e  ( D R C C )

h t t p s : / / w w w . c h f s . k y . g o v / a g e n c i e s / o s / o i g / d r c c / P a g e s / d e f a u l t . a s p x  

 

C h i l d  C a r e  A w a r e  T i p s  a n d  T o o l s

h t t p s : / / w w w . c h i l d c a r e a w a r e k y . o r g / t i p s - a n d - t o o l s /  

F a m i l y  C h i l d  C a r e  N e t w o r k

h t t p s : / / w w w . f c c n k y . c o m /  

 

Supervision
Strategies

https://eclkc.ohs.acf.hhs.gov/sites/default/files/pdf/active-supervision-poster.pdf
https://eclkc.ohs.acf.hhs.gov/safety-practices/article/active-supervision
https://www.chfs.ky.gov/agencies/dcbs/dcc/Pages/default.aspx
https://www.chfs.ky.gov/agencies/os/oig/drcc/Pages/default.aspx
https://www.childcareawareky.org/tips-and-tools/
https://www.fccnky.com/


Active Supervision
SIX STRATEGIES TO KEEP CHILDREN SAFE

Set Up the Environment 

Listen 

Position Staff

Anticipate Children’s Behavior 

Scan and Count 

Engage and Redirect 

Everyone has a responsibility to keep children safe! 

Scan here to learn more 
about Active Supervision.

This resource is supported by the Administration for Children and Families (ACF) of the United States (U.S.) Department of Health and Human Services (HHS) as part of a financial assistance award totaling 
$7,600,000 with 100% funded by ACF. The contents are those of the author(s) and do not necessarily represent the official views of, nor an endorsement by, ACF/HHS or the U.S. Government.
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